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e success of an educatidﬁal syrsterm Iargély depends upon e quality
chers. The teacher is the pivot around which all the educational
grammes rotate. Teaching is a process of a teacher in trying to change

‘behavior of students along with the intended direction,( Singh &

ping students to learn. It is neither merely telling something to a
up of listeners nor explaining some topic nor demonstrating your
.;tery of animportant topic". If a pupil fails to show mastery of needed
4(:;wledge and skills, it indicates a failure of both, may be more of the

ignificance of the Study

s quality in education depends upon the excellence of teaching learning
cess. Classroom management is one of the most important elements
he school programme. The Kothari Education Commission (1964-66)
erved "The destiny of India is being shaped in her classrooms. This
elieve is no more rhetoric.” The students spend most of their time in
he classroom and likewise most of the activities a school undertakes
‘done in the classrooms. The environment of a classroom has a great
uence on the many-sided development of the personality of the
dents, (Gupta & Aggarwal 2013). The better the classroom
vironment, the betterthe classroom management of teachers and the
Eétterthe performance of the students. Emotions do play a vital role in
the life of an individual. To lead an effective life one is expected to have
higher emotional maturity. It is also true that pupils' behavior is

constantly influenced by the emotional maturity level that pupils
- possess. Especially, teachers should have high emotional maturity in

““all their activities.

, A. VENCES CYRIL!, Dr.M.ANTHONY RAJ?
Research Scholar,St.Xaviers College of Education, Palayamkottai, Tirunelveli,Tamilnadu, India
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huri 2012). According to Joseph F. Callahan (1977) "Teaching is

ASSROOM MANAGEMENT AND EMOTIONAL MATURITY OF
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SIEMAT-KERALA: Quality assurance in educational managemen

Teachers must be emotionally balanced, matured and
competent, so that they may understand the feelings of
the learners. This emotional attachment would create a
congenial atmosphere among students. There is no doubt
that the standard of classroom management and
emational maturity of teachers in the classrooms
determine the standard of the students as well as quality
education too.

Objectives

1. To find out the level of classroom management of
high school teachers,

2. To find out the level of emotional maturity of high
school teachers.

3. Tofind out whether there is any significant difference
in classroom management of high school teachers
with regard to their marital status and job status.

4. Tofind out whether there is any significant difference
in emotional maturity of high school teachers with
regard to their marital status and job status.

5. To find out whether there is any significant
relationship between classroom management and
emotional maturity of high school teachers,

Hypotheses

1. There is no significant difference between married
and unmarried high school teachers in their
classroom management,

2. There is nosignificant difference between permanent
and temporary high school teachers in their
classroom management,

3. There is no significant difference between married

high school

teachers in their emotional maturity.

4. There is nosignificant difference between permanent
and temporary high school teachers in their
emotional maturity.

and unmarried

5. There is no significant relationship between
emotional maturity and classroom
management of high school teachers.

Method used
The investigator has adopted survey method.
Population and Sample

The population of the present study consists of high
school teachers of Dindigul district. The investigator has

used simple random sampling technique. The samp_l,
consisted of 50 high school teachers.

Tools used

This study aimed to evaluate the classroom management’
and emotional maturity of high school teachers. The
investigator has used the Classroom Management Scale
constructed and validated by Antony Raj and Barnaba

(2014) and Emotional Maturity Scale constructed and
standardized by Yashvir Singh and Mahesh Bhargava

(1990).
Statistical techniques Used

Percentage analysis and 't' test were used in this study.

Analysis of data
Table 1
Level of Classroom Management of High School
Teachers

Management ofphysical | 1) | 300 | 31 | 620 [ 7 | 140
environment

Management of material 9 180357006 | 120
resources i
h_fIanagementntclas:smum 12| 240 |36 | 720 |2 | 40 ;
time E
Managanent of classroom 9 | 18040 |800l1 |20 |8
instruction ;
Managementofjustily | g | 195 | 30 | 600 | 11 | 220 |
behavior 3
Management of attention | 12 | 24.0 | 30 | 60.0 | 8 | 160
Management of discipline | 11 | 220 | 32 | 640 | 7 | 140
Overall Classroom |
Management 12 | 240 | 26 | 520 | 12 | 240

Table 2
Level of Emotional Maturity of High School Teachers

i

Emotional Stability | 12 | 240 | 28 | 560 | 10 | 200
Emotional

ispred 8 | 160 | 32 | 640 | 10 | 200
Social Adjustment | 12 | 240 | 26 | 520 | 12 | 240
Persalny 12 | 240 | 26 | 520 | 12 | 240
Integration

Indepentence 9 [ 180 | 29 | 580 | 12 | 240
Overall Emotional

S 12 | 20 | 27 | 540 | 11| 220
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Table-3
ence between Married and Unmarried High
chool Teachers in their Classroom Management

Married | 25 2169
5
Unmarried | 25 | 2320 | 2160 o .
Married | 25 | 2052 | 3429
% 127 NS
Unmarried | 25 | 2168 | 3.010
Married | 25 | 1384 | 2154
134 N§
Unmarried | 25 | 1448 | 1005
Married | 25 | 984 | 1951
081 NS
Unmarried | 25 | 1032 | 2212
Married | 25 | 1356 | 3110
095 NS
Unmarried | 25 | 1432 | 2462
Married | 25 | 1896 | 2965
097 NS
Unmarried | 25 | 1976 | 2833
Married | 25 | 3592 | 3378
009 N§
Unmarried | 25 | 36.00 | 2677
Married | 25 | 13560 | 11.765
140 NS
Unmarried | 25 | 13976 | 8913

[At 5% level of significance the table value of 't' is 1.96, NS -
Not Significant)

i Table-4
Difference between Permanent and Temporary High

School Teachers in their Classroom Management

R

-:-;:" pgementol | pormanent | 26 | 2373 | 2164

Temporary | 24 | 2238 | 1909 | 238

pyironment
v Permanent | 26 | 2085 | 3.123

s |Tenporay | 24 | 2158 | 3 | 01

N§

Manggementol | Permanent | 26 | 1427 | 1801

: NS
fassoomtime | Temporary | 24 | 1404 | 1601 | 047

| Managementof | Permanent | 26 | 1027 | 1710

elassroo NS
e i e Wl el

 anagementof | Permanent | 26 | 1408 | 2348 XS
 justfy behavior | Temporary | 24 | 1379 | 3210 035
iﬂmmen[o[ Permanent | 26 | 1965 | 2637 S
| atention Temporary | 24 | 1904 | 3183 | 074

’ Managementof | Permanent | 26 | 3638 | 2927 S
- | discipline Temporary | 24 | 3550 | 3107 | 103

~ | Overall Permanent | 26 | 13904 | 9185

| Classroom NS

Temporary | 24 | 13621 | 11861 | 034

- | Management

__'.':I (At 5% level of significance the table value of 't' is 1.96, 5 -
3 Significant, NS - Not Significant)

Table-5

Difference between Married and Unmarried High
School Teachers in their Emotional Maturity

Emotional Married | 25 | 3544 | 9531

i 251 § '
Stabilty | Unmarried | 25 | 4184 | 8430 '
Emotional Mamried | 25 | 27.80 8.196

; 152 NS
Progression | Unmartied | 25 | 3128 | 7493
Social Maried | 25 | 3264 | 6211

. 117 NS

Adjustment | Unmarried | 25 | 3504 | 8085
ity i 924 | 7247
Pemnahty Married | 25 29.24 161 xS

Integration | Unmarried | 25 | 3292 | 8779

Married | 25 | 2280 | 4564
Independence : 188 NS
Unmarried | 25 | 2532 | 4880

Overall Married | 25 | 14792 | 30.986

Emotional : 205 §
Maturty | Umarried | 25 | 16640 | 32587

(At 5% level of significance the table value of 't' is 1.96, 5 -
Significant, NS - Not Significant)

Table- 6
Difference between Permanent and Temporary High

School Teachers in their Emotional Maturity

Emotional | Permanent | 26 | 4285 | 7.734

Stability | Temporary | 24 | 3408 | 9193 " i
Emotional | Permanent | 26 | 3396 | 6415 " g
Progression | Temporary | 24 | 2475 | 7134

Social Permanent | 26 | 3677 | 5666 225 g
Adjustment | Temporary | 24 | 3067 | 7516 '
Personality | Permanent | 26 | 3504 | 6582 ak 5

Integration | Temporary | 24 | 2679 | 7656

Permanent | 26 | 26.08 | 4498
Independence 337 §
Temporary | 24 | 2188 | 4297

Overall Permanent | 26 | 17469 | 24846

Emotional 470 )
Temporary | 24 | 13817 | 30011

Maturity
(At 5% level of significance the table value of 't' is 1.96, 5 -
Significant)
Table-7

Relationship between Classroom Management and
Emotional Maturity of High School Teachers

0| 6757 07 | aa10s | 1266961 | 1070004 | 09996139 | §
(At 5% level of significance, for (48 df) table value of "y’
is 0.273, S - Significant)
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Results and discussion

® Table 1 reveals that the level of classroom
management and its dimensions of high school
teachers in terms of overall sample is moderate. In
this, the level of management of classroom
instruction of high school teachers is high {80.0%)
and the level of overall classroom management is
low (52.6%).
® Table 2 reveals that the level of emotional maturity
and its dimensions of high school teachers in terms
of overall sample is moderate. In this, the level of
emotional progression of high school teachers is
high (64.0%) and the level of social adjustment and
personality integration of high school teachers are
low (52.0%).
® The Table 3 reveals that there is no significant
difference between married and unmarried of high
school teachers in their management of physical
environment, management of material resources,
management of classroom time, management of
classroom instruction, management of attention,
management of justify behavior, management of
discipline and overall classroom management,
® Table 4 reveals that there is no significant difference
between permanent and temporary of high school
teachers in their management of material resources,
management of classroom time, management of
classroom instruction, management of justify
behavior, management of attention, management of
discipline and overall classroom management, but
there is significant difference in their management
of physical environment. While comparing the mean
scores, the permanent teachers are better than the
temporary teachers in their management of physical
environment. This may be due to the fact that the
permanent teachers have job security. So they have a
high positive attitude and confidence in their
workroom.
® Table 5 reveals that there is no significant difference
between married and unmarried teachers in their
emotional progression, social adjustment,
personality integration and independence, but
significant difference is found in their emotional
stability and overall emotional maturity. While
comparing the mean scores, the unmarried teachers
are better than the married teachers in their
emotional stability and overall emotional maturity.

This may be due to the fact that the unmarrieg
teachers have no much house hold works. They have
more freedom to involve in the activities of the sch 00)
as well as the society. Whereas married people af8
committed to take care of their families, They aré
having more problems in their daily life and they aré
emotionally disturbed. So unmarried teachers aré
more emotionally stable, _
Table 6 reveals that there is significant difference
between permanent and temporary high school
teachers in their emotional maturity and its
dimensions, While comparing the mean scores, th
permanent teachers are better than the temporany;
teachers in their emotional maturity and its
dimensions; This may be due to the fact that the
permanent teachers receive job benefits directly from
the government and they have more secured future
too. So they have more confidence in their professiond
Table 7 reveals that there is significant relationshin’
between classroom management and emut]cna
maturity of high school teachers. This may be due to"
the fact that the emotionally matured teachers are
able to understand their student's behawur
effectively in the classroom. So they manage the
students well in the classroom. The emotlonally-
matured teachers are extroverts in their personality.
They are emotionally balanced and socially adjusted.
They easily mingle with others. The students spend -
most of their time in the classroom and likewise most-i
of the activities are done in the classroom only. The
environment of a classroom has a great influence on’
the multiple development of the student's personality. *
The better the classroom environment, the better the -
skill of classroom management of teachers and it :
will make the students to perform well in the
classroom. The results show that there is a
relationship between classroom management and
emotional maturity of high school teachers. This :
finding is supported by that of Erika Landau (1998) :-'
which revealed that there was a significant
relationship between emotional maturity on =
creativity and intelligence. Among the highly :'
intelligent group, emotionally mature children were _
more creative. These results demanstrate that "
giftedness is conditioned not only by high intelligence
but that emotional maturity has its share in it and
their interaction facilitates and creative behavior.
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. Conclusion

 Educational institutions should play a vital role in
‘promoting emotional maturity and classroom
g lanagement among the teachers by organizing various
evelopmental programmes. In order to improve the

of classroom management among the teachers, the

erall personality of students and thereby our nations
all round status can be improved. To teach 21st century
students, a teacher should perform multiple roles and
more techniques in the classroom, So teachers should
'ke initiatives to apply different measures to improve

their emotional maturity and classroom management.
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